
 

 

 



 

 

 
 

Personal Data Protection Bill likely to be tabled in Parliament in the 
budget session 

 
Based on the informal reports (October 4, 2020), it appears that the Personal 

Data Protection Bill, 2019 ("PDP Bill") is likely to be tabled in the next year's 

Budget session of Parliament. PDP Bill lays out data protection framework for 

India, and lays down limits of usage, collection, and processing of personal 

data, along with the setting up of a data protection regulator.  

 
Supreme Court quashes Gujarat notification exempting factories 
from paying overtime during lock down 

 
On October 1, 2020, the Supreme Court in Gujarat Mazdoor Sabha & Anr vs. 

The State of Gujarat [Writ Petition (Civil) No. 708 of 2020] quashes 

notification dated April 17, 2020 issued by Gujarat state government 

exempting factories from paying overtime during lock down. The Supreme 

Court vide exercising powers under Article 142 of the Constitution of India 

held that all workers who have worked overtime during the lockdown period 

will be entitled for overtime wages under Section 59 of the Factories Act, 

1948. 

 
The Gujarat Minimum Wages Notification 
 

 

On October 1, 2020, the Government of Gujarat released the minimum rates 

of wages effective from October 1, 2020 for the state of Gujarat. 

 
The Haryana Minimum Wages Notification 
 

 
On September 30, 2020, the Government of Haryana released the minimum 

rates of wages effective from October 1, 2020 for the state of Haryana. 

 
The Andhra Pradesh Minimum Wages Notification 
 

 
 

 

 

 

 

On September 30, 2020, the Government of Andhra Pradesh revised the 

minimum rates of wages of employees engaged in scheduled employment  

under Minimum Wages Act, 1948, effective from October 1, 2020 for the state 

of Andhra Pradesh. 

 
Guidelines to settle the legitimate dues of workers under the 
Payment of Bonus Act, 1965 in West Bengal 

 

On September 30, 2020, the Governor of West Bengal appealed to all 

employers and employees of the state covered under the Payment of Bonus 

Act, 1965 ("PBA"), for adherence to the following guidelines while setting 

the legitimate dues of workers in respect of payment of bonus for the year 

2020: (a) keeping in view the need for maintenance of industrial peace and 

harmony, it is expected that the employers, while taking note of the statutory 

provisions under PBA as amended by the Bonus (Amendment) Act, 2015 

would adopt a flexible attitude on the issue of payment of bonus; (b) all 

establishments where bonus was paid in the previous year are requested to see 

that the rate of bonus payable this year is not lower than that of the last year. 

In case, however, where there is a dispute, the same may be settled amicably 

through negotiations. Employers are also requested to consider payment of an 

amount of ex-gratia in lieu of bonus as is admissible at the maximum stage, to 

those workmen and employees who have crossed the eligibility limit as per 

PBA; (c) all employees, whether in casual employment or re-employed after 

retirement or employed through contractors and have worked for not less than 

30 (thirty) days during the year should be paid bonus; (d) the employers who 

are in default towards payment of bonus for the previous years are also being 

requested to make such payments this year along with the payment of bonus 

for the current year; (e) the Government also appeals to all trade unions and 

employers' organizations to extend their co-operation in maintenance of a 

climate of industrial peace and exercise their good offices for peaceful and 

effective settlement of industrial disputes concerning bonus without any 

disruption of work; (f) the Government has noted with concern that in many 

cases, in previous years, employees of IT sector, hotels and restaurants, shops 

& establishments, security workers and some workers in jute mills did not get 

any bonus. It is hoped that situation will not be similar this year and (g) all 

payments of bonus should be made before commencement of Durga Puja, 

2020. Most of the persons employed in the unorganized sectors are not covered 

under the PBA as amended by the payment of Bonus (Amendment) Act, 2015 

and do not get any bonus. Government expects that the employers in such cases  

 

 



 

 

 

 

shall also pay bonus/ex-gratia to their workers before commencement of Durga 

Puja, 2020. 

 
Consumer Price Index for Industrial Workers (CPI-IW) 
 

 

On September 30, 2020, the All-India Consumer Price Index for Industrial 

Workers (CPI-IW) for August 2020 increased by 2 points and stood at 338 

(Three Hundred and Thirty-Eight). On 1-month percentage change, it 

increased by (+) 0.60 per cent between July and August 2020 compared to (+) 

0.31 per cent increase between corresponding months of previous year. 

 
Centre notifies three Labour Codes 
 

 

By way of a notification published in the official gazette dated September 29, 

2020, all the three labour codes viz. the Industrial Relations Code, 2020; the 

Code on Occupational Safety, Health & Working Conditions Code, 2020 and 

the Social Security Code, 2020 received President assent. However, the 

provisions of the said codes are yet to be notified in order to be effective. Based 

on the media reports, it appears that the Government targets to bring into effect 

the provisions of these codes by end of this year. 

 
The Madhya Pradesh Minimum Wages Notification 
 

 

On September 29, 2020, the Government of Madhya Pradesh revises minimum 

wages for the period from October 01, 2020 to March 31, 2021 in the state of 

Madhya Pradesh. 

 
ESIC Issues Guidelines for COVID-19 Safety Measures at Workplace 
 

 

On September 29, 2020, the Employee State Insurance Corporation ("ESIC") 

safe workplace guidelines for industry & establishment to combat Covid-19. 

The guidelines are prepared as a comprehensive planning guidance for 

employers and workers to use it to help identify risk levels of Covid-19 at 

individual workplace settings in their premises and to determine appropriate 

control measures. These guidelines are in the form of a booklet which  

 

 

 

consolidates all important measures into a ready reckoner of action points to 

make the workplace safe, based on the bulwark of infection control measures 

like respiratory hygiene, frequent hand washing, social distancing and frequent 

sanitization of the workplace. It further details the structural and administrative 

measures and HR policies that can be used to control the spread of Covid-19 

at the workplace. Guidance for the assessment, categorization and mitigation 

of risk related to varied work-related exposures to Covid-19 and contingency 

plan has also been provided in the guidelines.  Isolation and management of 

sickness at the workplace has been dealt with in detail. Dos and don’ts for 

social behavior has also been listed for all the stakeholders in the safety 

guidelines. 

 
Facility to apply for scheme certificate under EPS, 1995 now 
available on UMANG application 

 

On September 28, 2020, the Employees Provident Fund Organization 

("EPFO") introduced the new facility for members of Employee Pension 

Scheme, 1995 ("EPS") to apply for scheme certificate under EPS. Scheme 

certificate is issued to members who withdraw their EPF contribution but wish 

to retain their membership with EPFO, to avail pension benefits on attainment 

of retirement age. A member becomes eligible for pension only if he has been, 

continuously, a member of the EPS for at least 10 (ten) years. Upon joining a 

new job, scheme certificate ensures that previous pensionable service is added 

to pensionable service rendered with the new employer thereby, increasing the 

amount of pension benefits. Further, Scheme Certificate is also useful for 

family members to avail family pension, in case of untimely death of the 

eligible member. 

 
Implementation of auto-renewal system under ease of doing 
business in Karnataka 

 

On September 26, 2020, the Government of Karnataka in order to facilitate 

ease of doing business initiative in state introduced the simplified renewal 

procedures for certificates/ registrations/ licenses for establishments through 

auto renewal system upon online payment of fees under the following acts and 

rule: (a) registration under Karnataka Shops and Establishment Act, 1961; (b) 

license under the Contract Labour (Regulation and Abolition) Act, 1970; (c) 

license under the Inter-State Migrant Workmen (Regulation and Employment 

& Conditions of Service) Act, 1979 and (d) license under Factories Act, 1948. 

The applicant / businesses need not to file any separate application. The  

 



 

 

 

 

applicant can download the digitally signed approval certificate through 

department’s portal.  

 
Transgender Persons (Protection of Rights) Rules, 2020 notified 
and made effective from September 25, 2020 

 

The Central Government issued a notification dated September 25, 2020 

publishing the Transgender Persons (Protection of Rights) Rules, 2020 under 

the Transgender Persons (Protection of Rights) Act, 2019. The said rules have 

been made effective from September 25, 2020. 

 

It may be noted that the Ministry of Law and Justice, through a notification in 

the official gazette dated December 5, 2019, has notified 

the Transgender Persons (Protection of Rights) Act, 2019 ("Act") and by way 

of a subsequent notification, the provisions of the said Act have been made 

effective from January 10, 2020. 

 
Lockdown Notifications – by Central & State Governments 
 

 
Both central and state governments have issued notifications concerning 

lockdown which employers should be mindful of. The said notifications have 

been summarised below. 

 

✓ On September 30, 2020, the Ministry of Home Affairs unlock 5 guidelines 

to re-open more activities in areas outside the containment zones and to 

extend lockdown in containment zone up to October 10, 2020. The 

guidelines inter alia stipulates the following: (a) all activities, except 

specifically prohibited in the guidelines shall be permitted outside 

containment zones; (b) lockdown shall continue to be implemented strictly 

in the containment zones till October 31, 2020; (c) within the containment 

zones, strict perimeter control shall be maintained and only essential 

activities allowed; (d) state/UT Governments may take a decision in 

respect of reopening of schools and coaching institutions, after October 

15, 2020 in a graded manner; (e) cinema / theaters/ multiplexes will be 

permitted to open with effect from October 15, 2020 for which the 

Standing Operating Protocol ("SoP’s") will be issued by Ministry of  

 

 

 

Information and Broadcasting; (f) Business to Business Exhibitions will 

be permitted to open, in areas outside the containment zones with effect 

from October, 15, 2020 for which SoP’s will be issued by the Department 

of Commerce; (g) state/ UT Governments shall not impose any local 

lockdown (state/ district/ sub-division/ city/ village level), outside the 

containment zones, without prior consultation with the Central 

Government and (h) there shall be no restriction on inter-state and intra-

state movement of persons and goods including those for cross land-border 

trade under treaties with neighboring countries. 

 

✓ On September 30, 2020, the Government of Maharashtra extended the 

lockdown, with amendments, to operationalize mission begin again for 

easing of restrictions and phase wise opening till October 31, 2020 for 

containment of Covid-19 epidemic in the state and all Departments of 

Government of Maharashtra are  strictly implement the guidelines earlier 

from time to time. The guidelines inter alia stipulates the following: (a) 

National Directive for Covid-19 management issued by Department of 

Revenue and Forest, Disaster Management and Rehabilitation, 

Maharashtra shall be strictly implemented; (b) the containment zones in 

the state as categorized vide order dated May 19, 2020 and May 21, 2020 

will remain in force till further orders; (b) the concerned District Collector 

and the Commissioner of Municipal Corporations in the state may enforce 

certain measures and necessary restrictions in specified local areas on the 

permitted nonessential activities in specified local areas; (c) school, 

colleges, educational and coaching institution shall continue to be 

permitted and shall be encouraged; (d) cinema halls, swimming pools, 

entertainment parks, theaters (including that in malls and market 

complexes), auditorium, assembly halls and similar places shall remain 

closed; (e) all essential shops which are allowed to remain open before this 

order, shall continue to do so; (f) the activities already allowed and 

permitted from time to time shall be continued and earlier orders shall be 

aligned with this order and shall remain in force up to October 31, 2020; 

(g) hotels/ food courts/ restaurants and bars will be allowed to operate with 
effect from October 5, 2020 with capacity not exceeding 50% or as may 

be prescribed by local authorities and (h) all industrial and manufacturing 

units of non-essential items in Mumbai Metropolitan Region would be 

allowed to operate. 
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